Canine Handler — Side Letter Agreement between the City of El Cerrito, El Cerrito
Police Department, and the El Cerrito Police Employees’ Association.

13.2 SPECIALTY ASSIGNMENTS :

A. The Detective assignments are not considered to be promo’uonal
Appointments are made after a review of qualifications. Personnel assigned to
the Detective Division will receive a five percent (5%) salary differential for
the duration of the assignment. When the individual rotates back to patrol the
five percent (5%) salary differential is removed.

B. The Administrative Sergeant, Detective Sergeant and Traffic Sergeant
a551gmnents are not considered to be promotional. This appointment is made
after a review of qualifications. The sergeants assigned as the Administrative
Sergeant, Detective Sergeant and Traffic Sergeant will receive a five percent
(5%) salary differential for the duration of the assignment. When the
individual rotates back to patrol the five percent (5%) salary differential is
removed. :

C. Effective the first full pay period in 2005, any employee assigned to operate a
motorcycle, with the exception of the Traffic Sergeant who is paid in
accordance with Section B above, shall receive a five percent (5.0%) salary
differential for the duration of the assignment. When the assignment is
concluded, the five percent (5.0%) salary differential will be eliminated.

D. The School Resource Officer assignment is not considered to be promotional.
Appointments are made after a review of qualifications. Personnel assigned
as the School Resource Officer will receive a five percent (5.0%) salary
differential for the duration of the assignment. When the individual rotates
back to patrol, the five percent (5.0%) differential is removed.

E. The Canine Handler position is a specialty assignment and is not considered to
be promotional. Appointments are made after a review of qualifications.
Personnel assigned as the Canine Handler will receive a five percent (5.0%)
salary differential for the duration of the assignment. When the individual
rotates out of the assignment, the five percent (5.0%) differential is removed.

(a) The K9 handler will receive $250 per month while in the specialty

assignment. The $250 is for the care, maintenance, and feeding of the K9

during off duty hours. When the handler rotates out of the assignment, the
- $250 a month will be removed.




If the foregoing is in accordance with your understanding, please indicate your acceptance
and approval in the space provided below.

Approved and Accepted:

For El Cerrito Police Employees For the City of El Cerrito:
Association:
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