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Letter from the Chief
September 15, 2022
Greetings El Cerritans,
Thank you for taking the time to read through our annual report from 2021.
The El Cerrito Police Department and the City of El Cerrito faced many unique
challenges during the year. In 2021, we were still firmly in the midst of a response to the COVID-19 pandemic. At the start of the year, we returned our
staff to a quarantine schedule to preserve available staffing for emergency
calls, during an infection surge. Crime continued to remain below historical
averages for the first eight months of the year, before rebounding back to normal levels beginning in September. By the end of the year, it was clear to the
ECPD that crime was back to business as usual.
During 2021, our ability to respond to crime trends degraded significantly as officers sought other employment, both in and out of the law enforcement profession. If you have been keeping up on news reports lately, you may recognize that this is a nationwide trend that many are calling a police staffing crisis. In El Cerrito,
our staffing crisis is all too real. Unfortunately, we have lost many highly skilled and talented officers to other
careers and other agencies.
Despite these headwinds, our officers did some fantastic work last year. They patrolled the streets day and
night, making an impact on car-part thieves, burglars, and robbers. Our staff members buckled down to business and did their part to help turn around our city’s previously precarious finances. Our staff assisted crime
victims with care and compassion.
As we look toward the coming years, the ECPD has clear priorities. Our top priority is to continue to police
our community in line with our mission statement: We protect our community, solve crimes, and pursue justice. Our second priority is to find the best police officer candidates, hire them, and return our department to
acceptable staffing levels.
I am proud of the work of our police officers and professional staffers. I hope you find this document to be an
interesting and informative report on your El Cerrito Police Department.
Sincerely,

Paul Keith, Chief of Police
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Organization Chart
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Staffing
In 2021 staffing was, and continues to be, a challenge. Negative media coverage, along with
the defund movement and COVID concerns, has significantly affected law enforcement agencies throughout the country. The applicant pool to fill vacancies has been severely reduced
and the job market for qualified candidates is extremely competitive.

In the last six years, the department has lost many officers, primarily due to a combination of
budget cuts, officers leaving law enforcement and officers pursuing employment in other
agencies.
Specialized units, such as Traffic, School Resource Officers, and Detectives have been reduced
and/or cut to ensure adequate resources are available to provide Patrol services.
Current patrol staffing is at 54% of authorized strength, with most shifts relying on overtime
to maintain minimum staffing requirements. The Department has made hiring efforts the top
administrative priority for 2022, along with bringing back some specialized positions.

Staffing Summary as of September 2022
Sworn Staff

Professional Staff

Position

Filled

Vacant

Total

Position

Filled

Vacant

Total

Chief

1

0

1

Executive Assistant

0

1

1

Captain

1

0

1

Records Supervisor

1

0

1

Lieutenant

1

1

2

Records Specialist

3

1

4

Sergeant

6

0

6

Evidence Specialist

1

0

1

Corporal

3

2

5

CSO

1

2

3

Officer

13

9

22

Cadet

2

2

4

Total

25

12

37

Total

8

6

14
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Budget Overview
ANNUAL POLICE DEPARTMENT BUDGET
$12,300,818
ADMINISTRATION

OPERATIONS

INVESTIGATIONS

$3,779,393

$6,106,952

$2,414,473

Dispatch Services Contract

Front Line Staff

Investigators

Animal Services Contract

Traffic Enforcement

Evidence Contract

Other Contracts

Community Service Officers

Crime Lab Fees

Training

Vehicles & Equipment

Crime Prevention

The Police Department Budget represents 24.1% of the City’s total budget. Like other
cities throughout California, public safety is a city’s largest expense. In El Cerrito we are
proud to serve our residents and visitors and provide a safe and secure community for
all to enjoy.
The police budget is divided into three Divisions; Administration, Patrol, and Investigations. Patrol functions are a core service and represent the largest portion of our budget,
with Investigations and Police Administration representing the balance.
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Crime Statistics
Part 1 Crime Statistics
Uniform Crime Reporting Statistics
PART 1 CRIMES TOTALS
Murder
Forcible Rape
Robbery
Aggravated Assault
Burglary
Larceny / Theft
Motor Vehicle Theft
Total Offenses

2014
0
3
43
29
159
667
101
1002

2015
1
1
68
25
213
902
121
1331

2016
1
4
78
51
125
836
107
1202

2017
2
2
93
72
164
1108
78
1519

2018
1
3
97
52
169
1055
93
1470

2019
1
4
91
57
167
1058
82
1460

2020
0
2
57
55
129
698
106
1047

2021
0
3
59
62
90
928
119
1261

Violent crime includes murder,
forcible rape, robbery and
aggravated assault.
In 2021, there was a 8%
increase in violent crime.
2021
Calls for service: 20,842
Arrests: 367
Reports written: 2,690

Property crime includes
burglary, larceny/theft and
motor vehicle theft.
In 2021, there was a 21%
increase in property crime.
Larceny offenses increased by
over 30%.
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Use of Force Review
The vast majority of police incidents do not result in the use of force. In 2021, the El Cerrito
Police Department responded to 20,842 incidents, of which only 18 resulted in the use of
force by officers. This translates to a use of force rate of approximately .086% or in other
words, force was used in less than one in one -thousandth of police incidents.
We track and review all uses of force involving the: Use of any weapon (including: impact
weapons, firearms, taser, baton, less-lethal munitions [bean bag, foam rounds] personal body
weapons [fist, knee etc.]); Use of chemical weapons such as pepper spray; Physical takedown of the subject to the ground; Use of a K9; Anytime the subject has visible injuries or reports injuries as a result of the police contact.
Use of Force is covered in our Policy Manual, under section 300; and can be found at this link:
http://el-cerrito.org/1391/Policies
A single use of force incident may
include multiple officers using a
variety of techniques. The
included chart outlines the types
and frequency of force used in
2021.
The department used force in 18
total incidents, of these: 13 were
related to a call for service, 1
involved a pedestrian stop, 3
were from a vehicle stop, and 1
was from a custodial event.

Type of Force

# of times used

Control Hold

11

Direct Impact Munition

0

ECD (ex. Taser)

4

Firearm

0

Impact Weapon

0

K9 Deployment/Apprehension

3

Pepper Spray

0

Pain Compliance Technique

1

Personal Body Weapon (ex. Elbow,
knee)

1

Takedown Technique (ex. Trip, tackle)

11

WRAP

3

Total

34
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Citizen Complaints and
Internal Affairs
California Penal Code section 832.5 requires every law enforcement agency in California to establish a procedure to investigate complaints against peace officers made by members of the
public. The El Cerrito Police Department (ECPD) has established these procedures and conducts investigations into the actions of El Cerrito Police Employees when a complaint is made.
The ECPD investigates complaints from two sources: members of the public and internal complaints from within the police department.
Members of the public can make a complaint against police department personnel in several
ways:
• In person at the Police Department.
• In writing; by mailing in, or dropping off a written complaint.
• By direct contact to the Chief of Police or a command staff member.
Complaint forms, and instructions, can be picked up at the police department, or downloaded
from our website at:
www.el-cerrito.org/1004/Professional-Standards
• These forms can be returned by mail, emailed, or dropped off in person.
The El Cerrito Police internal investigation process is designed to respect confidentiality and
the rights of our community members and employees. We do not make judgements about
the validity of complaints before we have gathered evidence and concluded an investigation.
All investigations are conducted under the requirements of the Public Safety Officers Procedural Bill of Rights, found in California Government Code sections 3300-3313.
Depending on the nature of the complaint, complaints are investigated by a trained internal
investigator such as a Sergeant; by an outside independent certified private investigator, or by
an Attorney. It is the responsibility of the investigator to interview involved people, gather and
analyze evidence, and make a fact-based determination about the allegations.
Once the investigation is complete, the investigator will prepare a written report with recommend findings for each allegation, that are then reviewed by the Captain and Chief of Police.
The possible findings are:
The allegation is sustained, evidence shows the conduct did occur
The allegation is not sustained, evidence shows the conduct may not have occurred
The allegation is unfounded, evidence shows that the conduct did not occur
The allegation shows the employee is exonerated, evidence shows that the conduct did occur,
but it was lawful and proper.
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Internal Affairs Findings
Internal Affairs Continued
When an investigation results in a sustained finding, meaning the allegation has proven to be
true and misconduct has been identified, the Police Captain makes a recommendation of discipline or corrective action to the Chief of Police. The recommendation can range from a verbal counseling all the way up to and including termination. If the investigation revealed that a
crime occurred, the subject of the investigation could face prosecution. At the conclusion of
an investigation, the complainant will receive a letter from the Chief of Police informing them
of the findings of the investigation.
The City Manager acts in an oversight capacity for internal affairs investigations. At the conclusion of an investigation, the City Manager reviews the elements of the allegation, the findings
and any discipline imposed on employees.

Investigation Results by Year

2018

2019

2020

2021

Sustained Not Sustained Unfounded

Exonerated

1

1

1

0

Internal Complaint 2

2

0

0

Citizen Complaint

0

0

5

3

Internal Complaint 0

3

0

0

Citizen Complaint

0

2

4

2

Internal Complaint 1

0

1

0

Citizen Complaint

2

0

2

0

Internal Complaint 4

2

0

0

Citizen Complaint
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Aerial Drone Operations
Aerial Drone Deployment
In 2020, the ECPD began to deploy a drone or unmanned aerial system (UAS) for law enforcement uses. ECPD use drones for evidence photography, searching for missing and
wanted people, and training.

The ECPD tracks and logs all drone flights.
Our monthly deployment logs can be found at: http://el-cerrito.org/1400/AerialOperations.
UAS Operations
When flying the UAS, there must be an operator and an observer. The operator is a member of the El Cerrito Police Department who is trained as a UAS pilot and exercises control over a
UAS during flight. The operator is solely responsible for the operation and for the input commands and piloting during flight.
The observer is a member of the El Cerrito Police Department
who is responsible for the visual observation of the UAS while
in flight. The observer maintains visual observation of the UAS
while in flight and alerts the operator of any conditions that
affect the safety of the flight. Both the operator and observer
complete all required department-approved training in the operation, applicable laws, policies, and procedures regarding the use of the UAS.
Drone Statistics
In 2021, the drone was deployed 5 times. Because the drone could be deployed for different
uses in each incident, the total uses is higher than the total number of deployments.
Evidence
Search
1

Suspect Search
3

Missing Person
Search
1

Scene
Documentation
3

Training
1

11

Administrative Division
The Administrative Division plays an essential role in the management, training, risk reduction, and effectiveness of the Department. The Administrative Division oversees the Investigations Bureau, manages critical department records, ensures that officers receive continual
professional training, and recruits and hires new department members. We are continually
looking for new department members with the character and work ethic to support the mission, vision, and values of the Police Department.
Records & Property
Records staff are public facing and provide public assistance and information at the front
counter. They also fingerprint job applicants, sign off correctable citations and provide various
forms of assistance to the public.
The Records staff is responsible for processing police reports through our records management system (RMS). The statistical data entered is required by the FBI, California Department
of Justice (DOJ), National Crime Information Center (NCIC) and other law enforcement entities. They are also responsible for our warrant management which includes entering new warrants and removing or updating warrant status as needed.
The Records staff also provides assistance to the Investigations Bureau by preparing prosecution packages for the District Attorney’s Office. These packages include copies of reports, and
compilation of sensitive and confidential information. They also assist Patrol Officers during
the booking process by providing information from various law enforcement database records.
RECORDS PROCESSED - 2021
Arrests

Total Citations

FI Cards

Impounds

Reports

366

325

56

204

2689

Evidence
In 2020, the Property and Evidence unit took in 1,749 pieces of property and evidence. This
included items that were seized by officers, turned in for destruction or booked into
safekeeping.
In 2021, 82 pieces of narcotics were seized
and booked into property and evidence.

In 2021, 69 firearms were booked into
property and evidence for either destruction, safekeeping or seizure.
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Investigations Unit
The El Cerrito Police Department Investigations Unit has an authorized staffing level of: One
(1) Sergeant, one (1) Corporal, and six (6) Detectives. Due to staffing shortages, in 2021 this
unit operated with 1 Sergeant and 3 Detectives.
In previous years, the ECPD assigned one investigator to the Safe Streets Task Force, which is
run in conjunction by the Contra Costa County District Attorney’s Office and the Federal Bureau of Investigation. This position was suspended due to staffing constraints.
Detectives are responsible for following up on criminal reports and other incidents. Their follow-up includes follow-up interviews, collecting and gathering evidence, authoring and serving various types of warrants, canvassing crime scenes and reviewing digital and video evidence. They also register sex and arson offenders and conduct community supervision compliance checks.
Detectives prepare and present cases to the Contra Costa County District Attorney’s office for
prosecution, and work collaboratively with other law enforcement agencies in the region.
Significant Cases

Carjacking
A woman was accosted, ripped from her vehicle, and shoved to the ground by an unknown
suspect. The suspect then fled in the victim’s car. Detectives responded to the scene and collected video evidence from nearby businesses. They released a bulletin to other agencies
about the crime. Later, a Richmond Police Officer spotted the vehicle and tried to pull it over.
The driver of the vehicle accelerated away and led the officer on a pursuit towards El Cerrito.
El Cerrito patrol units joined the chase and followed the vehicle until it exited the freeway and
crashed in the landscaping at the Ashby Ave. off-ramp.
Multiple subjects fled from the vehicle. An El Cerrito Officer chased the driver across the freeway and detained him in Emeryville. All of the suspects were ultimately apprehended by officers from El Cerrito and other police agencies. Detectives presented the case and the District
Attorney’s office filed felony charges against the primary suspects.
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Investigations Unit
Significant Cases Continued
Financial Elder Abuse
A community member was reported as being a possible victim of financial elder abuse after
their financial institution reported suspicious transactions. Through the course of the investigation, a Detective determined the victim fell prey to a romance scam and lost more than
$200K. The Detective authored numerous search warrants and traced the financial transactions to the accounts of two scammers based in Georgia and Virginia. The service of several of
the warrants required coordination with prosecutors from other states to domesticate search
warrants for service in their jurisdictions. The investigation also revealed numerous other victims and other substantial financial losses. This case was ultimately turned over to the US
Attorney’s office for prosecution.
Armed Robbery
A victim was robbed at gunpoint in a gas station parking lot. Detectives recovered video evidence of the incident and obtained the license plate of the suspect vehicle. After conducting
research into the vehicle, Detectives identified a suspect and obtained a warrant for his arrest. After the suspect vehicle was located, investigators obtained a search warrant and recovered a firearm and other evidence related to the robbery. The suspect, who was on parole,
was charged with several felony offenses by the District Attorney’s office.
Home Invasion Robbery

A victim was confronted in their home and viciously assaulted by several armed suspects.
The suspects fled with the victim’s property. Detectives responded and processed the scene
for evidence. They also followed up on property stolen during the robbery and subsequently
identified two suspects and the suspect vehicle. Detectives obtained arrest warrants for both
suspects and they were both later taken into custody. Additionally, the suspect vehicle was
located outside of California. Detectives coordinated the service of a search warrant and processing of that vehicle for forensic evidence by an out of state Crime Laboratory. Detectives
also obtained search warrants for cell phone data records for the involved suspects. The District Attorney is still considering charges in connection with this case.
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Field Operations
The uniformed members of the Field Operations Division are the front line of the El Cerrito
Police Department’s law enforcement effort. This division includes patrol officers, corporals,
sergeants, community service officers, and canine handlers. If a person calls the Police Department with a problem or a need for help, members of the Field Operations Division respond.
Patrol officers are among the first to arrive at traffic
collisions, medical crises, and crimes in progress. The
canine (K-9) handler addresses problems using different means; canine handlers rely on the enhanced
senses of their canine partners for tracking and apprehension. K-9’s provide enhanced safety for their
human counterparts in the department during
searches of buildings and when apprehending dangerous suspects.
This division also oversees the VIPS (Volunteers in Police Service and the Explorer POST programs.
Canine Unit (K9)
The El Cerrito Police Department has two (2) fully trained Police Canine(K9) Officers and their
K9 partners: Officer Perales with K9 Bosco and Officer Cooper with K9 Roman.
Both K9 Roman and K9 Bosco are trained in protection and apprehension, as well as narcotic
and article searches.
K9s are used to search for suspects who have
fled from Officers after committing a crime, detecting narcotics in homes and vehicles, and
searching large areas for missing persons. Our
K9 teams are also a resource for neighboring
agencies and are often called to assist law enforcement agencies outside of El Cerrito.
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Notable Cases
October—Carjacker Pursuit
During the night shift, officers located a carjacking suspect and gave chase, in the area of Eureka Ave. and Lexington Ave. After a brief pursuit, the suspect crashed into a parked car and
fled on foot. Officers established a perimeter around the area and began searching yards with
an El Cerrito K9 team. The search had a lot of ground to cover, but with the help of K9 Bosco’s
nose officers found the suspect hiding in the basement of a home. When officers searched
the suspect’s vehicle, they found a stolen handgun and over 75 grams of methamphetamine.

November—Assault with a Deadly Weapon
Officers responded to a call of an assault with a deadly weapon in the area of S. 55th and
School St. Officers arrived at the scene and found evidence of a shooting involving multiple
shots fired. The victim reported that the suspects fired on him after a roadway disagreement.
Officers and detectives scoured the area and located video footage of the suspect vehicle. Detectives put out a “Be on the Lookout” (BOLO) bulletin to all agencies in the Bay Area.
A few nights later, an officer was patrolling
through the El Cerrito Plaza and saw a vehicle that
matched the description. He approached the car
with his partner and found two people sleeping
inside. They investigated the car and discovered
four loaded handguns, three of which were ghost
guns. The occupants had warrants for their arrest
for homicide charges and criminalists at the Contra Costa County Crime Lab later linked one of the
guns to the El Cerrito Shooting.
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Awards and Recognition
Officer of the Year
Michael Olivieri

Professional Staff of the Year
Kent Ringgenberg

Officer Michael Olivieri began his career in El Cerrito as a Police Cadet in 2016, and began learning
about the roles that all employees play in the
success of the department. He continued to step
into positions that demanded great responsibility
by becoming a Records Specialist in 2017, followed by Community Service Officer in 2018. In
2019, Officer Olivieri graduated from the University of California at Berkeley and then attended
the Alameda County Police Academy as a Recruit
for the El Cerrito Police Department.

After a 30-year career in both law enforcement
and the private sector, Kent Ringgenberg joined
the El Cerrito Police Department in 2018 as a
Community Service Officer, a role in which he excelled. In 2019, he became the Property and Evidence Specialist, responsible for the safety and
security of Property and Evidence at the El Cerrito Police Department. Since that time, he has
continued to strive for excellence in supporting
police operations by mentoring, training, and
counseling coworkers.

In 2021, Officer Michael Olivieri was recognized
by the California Highway Patrol with the 10851
Award for his efforts to locate stolen vehicles.
Also during this year he has displayed an attitude
that encourages teamwork, achievement, and
community involvement. Officer Michael
Olivieri’s performance has been exemplary, personified the mission of the El Cerrito Police Department to protect our community, solve crime,
and pursue justice, and this has led his peers and
supervisors to select him for this special recognition.

Kent has a proactive mindset toward solving
problems and supporting community members.
He has displayed his dedication to the community
of El Cerrito, in ways both big and small, by supporting the work of front-line officers, setting
high standards of excellence in evidence management and storage, and working to support the
mission of the El Cerrito Police Department.
Property and Evidence Specialist Ringgenberg has
been selected for special recognition by his coworkers for his commendable work ethic and exemplary performance.
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Remembrance
In loving memory of
El Cerrito Police Officer

Jerrick Bernstine

On Sunday, January 9, 2022, on his way home from work, Officer Jerrick Bernstine was involved in a traffic collision on Interstate 80 near San Pablo Dam Road. A van in front of Officer
Bernstine lost control and collided with the center median. Officer Bernstine’s car struck the
van and he died at the scene.
Officer Bernstine began his career with the El Cerrito Police Department as an Academy Recruit in 2019 and became a Police Officer in February 2020. In his two years with the ECPD he
was recognized as a model officer, combining a humble personality with a tenacious crime
fighting spirit. Officer Bernstine was 26 at the time of his death and he was everything a person could hope for in a police officer, citizen, teammate, son, brother, and friend. Officer Bernstine is dearly missed and will never be forgotten.
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Stay Informed

Stay up to date with letters the Chief of Police has written to the community.
All community publications can be found at http://el-cerrito.org/1548/
Community-Publications.
The El Cerrito PD App is available for free in the App and Google Play Stores.
With the app you are able to submit an anonymous tip, commend an officer,
view upcoming events, and much more!

Nixle: Stay instantly informed of trusted, neighborhood-level public safety
and community information. You choose the information you want, for the
addresses you want, all delivered at no cost by text message, email, or web.

Follow us on Twitter @elcerritopd for all the latest information, events, pictures, and tweets from the El Cerrito Police Department.

El Cerrito residents can join private neighborhood websites to share information, including neighborhood public safety issues, community events and
activities, local services, and even lost pets.

Follow us on Instagram @elcerritopolice to keep up with all the latest
events, pictures and posts from the El Cerrito Police Department.
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Join the Team

Find out more at:
https://www.el-cerrito.org/498/Police-Recruitment-Information
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